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FROM THE EDITOR More Than a Woman's Fight 

When we think of gender 
and development in the 
context of Benin, our 
thoughts are quick to jump 
to the advancement of 
women in developing 
societies. We are so quick 
to assume the phrase 
"gender and development" 
exclusively refers to women 
that we forget about the 
other critical components 
implicated in these 
ambiguously termed buzz 
words. There are two 
separate matters that are 
all too often left out of 
the gender and development 
discussion: where the 
lesbian, gay, bisexual, and 
transgender communities fit 
into the picture; and the 
role of men in fostering a 
society where respected, 
educated women are the 
norm not the exception. We 
talk about gender, yet we 
leave out several groups of 
people whose gender 
identities inhibit their social 
progress. We talk about 
development, yet we overlook 
men as key players in 
development's success.  
 
This issue of The 
GADzette aims to widen the 
scope on gender and 

development work in Benin 
and beyond. Up until 
recently LGBT (Lesbian, 
Gay, Bisexual,  and 
Transgender) issues were 
not addressed by Peace 
Corps Benin, let alone GAD 
program projects. LGBT 
issues are no longer in the 
closet in the PC Benin 
community. In February 
several Benin PCVs attended 
a LGBT conference 
organized by Togo 
volunteers. As of last 
month, a Gay Straight 
Alliance (GSA) has been 
formed amongst PCVs in 
Benin.  
 
On another side of the 
spectrum, PCV projects 
that center on girls and 
women vastly surpass 
projects focusing on boys 
and men. Last year PCV 
Johnny Thompson put on an 
exceptional basketball camp 
for boys in the Natitingou 
area. This was a great 
project-but rare. Activities 
like this one are great ways 
to empower boys and men in 
a positive environment while 
surrounding them with 
upstanding PCV role models, 
especially male ones.  
 

Gender and development 
issues encompass an ever 
expanding complex web of 
social and cultural nodes. 
LGBT issues are at present 
a sensitive issue to dabble 
in within rural communities. 
In the mean time, you may 
want to choose to become 
involved in the newly formed 
GSA and help strengthen 
LGBT understanding between 
PCVs and PC Benin staff. 
Furthermore, working with 
men is of critical 
importance when seeking to 
instill social change. They 
hold great power in 
communities and 
households, and must be 
integrated into the fight for 
gender equality if any real 
change is to be made for 
the development of Benin.  

 
      Summer Morgan 
      Editor‐in‐Chief 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Good     with G A D 
Times 

Want to share some good 
times? Email the goods to 
gadzette.benin@gmail.com. 

5 

Help GAD forward its mission here in 

Benin. Reaching out to boys and men is 
just as important as empowering girls 

and women in the fight for gender 
equality. Male PCVs are in the unique 

position to dispense powerful insights to 
boys and men. Camps, clubs, and men's 

groups are just a few ways you can 
inspire change in your community. Be a 

friend. Be a role model. Be a man.  

Are you man enough? 

M.M. 

by Thomas Szymanski 
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URC PISAF Project Celebrates 
International Women's Day 
Ivy Walker 
GAD Coordinator 
 

On March 8th, 2012 the USAID-funded Integrated 
Family Health Project (PISAF), managed by 
University Research Co., LLC, celebrated 
International Women’s Day in the rural community 
of Zagnanado in the Zou/Collines area of Benin. 
Keeping with this year’s International Women’s Day 
theme, “Empowering Rural Women – End Hunger 
and Poverty,” and the overall project’s goal to 
improve the health and welfare of Beninese people, 
the PISAF project collaborated with regional 
ministries and behavior change communication 
teams to highlight the importance of preserving the 
health and welfare of women. With over 500 people 
in attendance, the celebration included keynote 
speeches from the Mayor of Zagnanado, the Director 

of the Departmental Office of the Ministry of 
Health, the URC-CHS Country 

Director, Frantz Simeon, and the 
Ministry of Family's 

Regional 
Administrator. 
All of the 
speeches spoke 
to the status of 
women in Benin, 
including such 
topics as gender-
based violence 
and the 
importance of 
women’s 
participation in 

decisions around 
family health and family 

planning.  

The PISAF Project aims to increase the 
use of health services, health products, and 

preventative measures in the departments of the 
Zou/Collines, Borgou/Alibori, Ouémé/Plateau, and 
more recently Atlantique/Littoral. As part of the 
project's efforts to raise community awareness 
around women’s empowerment and family planning, 

the local group “Gbenonkpo” delivered a theatrical 
production demonstrating how poverty and hunger 
relate to health and family planning. The theatrical 
group brought to life how some rural Beninese 
families view the idea of family planning as taboo, 
unnecessary, scary, a block to wealth, and a demise 
to the family name. Each scene depicted the 
evolution and consideration of family planning and 
the treatment of women. Afterward the Center for 
Social Promotion, a local entity of the Ministry of 
Family, facilitated an open discussion on the 
information presented so the audience could reflect 
on the sub themes of the celebration (gender equity, 
women’s autonomy, and family planning). 

A mini health exposition was organized in 
collaboration with Population Services International 
mobile units and local peer education teams so 
attendees could learn more about family health 
products such as Oral Zinc, a medicine used to treat 
children with diarrhea; Aquatabs, tablets used to 
purify water; and family planning methods. The 
health fair also provided attendants with the 
opportunity to receive free private counseling to 
discuss family planning options. Couples counseling 
is a common health practice not regularly applied in 
Benin that allows a couple to openly ask questions 
about family planning and to jointly make a decision 
that is best for the both of them and their family.   

"Empowering Rural Women-End Hunger and Poverty" is the                       
  United Nations' 2012 theme of International Women's Day. 

 
Afghanistan, Angola, Armenia, Azerbaijan, 
Belarus, Burkina Faso, Cambodia, China*, 
Cuba, Georgia, Guinea-Bissau, Eritrea, 
Kazakhstan, Kyrgyzstan, Laos, 
Macedonia*, Madagascar*, Moldova, 
Mongolia, Montenegro, Nepal*, Russia, 
Tajikistan, Turkmenistan, Uganda, 
Ukraine, Uzbekistan, Vietnam, & Ukraine. 
 
*for women only 

Where  is  IWD 
 an o f f i c ia l  ho l iday? 
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(Continued) 

An open dialogue about family size is a critical step towards not only improving the health of mothers and children 
but also improving the economic status of Benin. 

Attendees perused stands, among them PISAF and local health mutuals, collecting information about family health. 
A questionnaire capturing the satisfaction of clients of the local health zone and an inscription table for a leadership, 
gender, and health program were made available as well. Collectively the activities of the exposition framed the 
objective of educating men and women about their roles in promoting family health in their homes and the 
community at large.   

 
Overall, PISAF and its collaborating partners made International Women’s Day a success. The celebration received 
media coverage from local radio and national television stations, announcing present and future initiatives. PISAF 
plans to continue activities which support women and family health through a leadership, gender, and health series 
expected to begin in late April 2012. In addition to 
appearing on the international level in celebration 
of women, this project seized the opportunity of 
International Women's Day to transfer human 
and financial resource mobilization skills to the 
Behavior Change Communication cell of the 
regional office of the Zou's and the Collines' 
Ministry of Health. 
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Ivy Walker, 2011-2012 GAD 
Coordinator and GAD LADY 
Extraordinaire, is a PCV  
based in Bohicon. 

International Women's Day History 

On Feb. 28th the first national 
Women's Day is observed in 
the U.S. as declared by the 
Socialist Party of America. 

German Luise Zeitz proposes 
an Int'l Woman's Day at a 
women's conference in 
Copenhagen. Proposal 

receives unanimous approval. 

On Mar. 19th Int'l Women's 
Day (IWD) is honored for the 
first time in Austria, Denmark, 

Germany, & Switzerland. 
 

During a peace campaign in 
opposition to WWI, Russian 

women celebrate IWD for the 
first time. Mar. 8th becomes 
the globally recognized IWD. 

The United Nations declares 
1975 as Int'l Women's Year. 

 

1909 1910 1911 1913 1975 

Come have some fun in the sun. 
ONG Human Solidarity Benin Fundraiser 

Cotonou Beach 
Saturday, May 19th, 2012 
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 Expanding our Perceptions 
  of Gender and Development         
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It's more than just empowering women and girls 
 
An homage to all parties involved 
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  The LGBT Conference  
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West Africa PCVs Gather 
to Discuss LGBT Issues 
Faced During Service 
 
Alicia Parrish 
Managing Editor 
 
By now most of us are all familiar 
with Secretary Clinton’s assertion 
that “gay rights are human rights.”  
Another idea that we’re equally 
familiar with, however, is that 
volunteers can’t run around their 
villages preaching about gay rights 
to everyone they run into.  The 
struggle to find a middle point 
between these two truths is what 
led PCVs in Togo to develop a 
Gay Straight Alliance (GSA) 
among volunteers.  They hosted a 
sub-regional conference, titled 
Gender and Sexuality in Africa, in 
early March, inviting three PCVs 
and one host country national staff 
member from Benin along with 
representatives from Ghana, 
Burkina Faso, and Mali, with the 
goal of creating a “GSA toolkit." 
 
The conference participants 
contributed to many smaller 
workshops designed to build the 
toolkit that other Peace Corps 
countries can use in developing 
their own GSAs.  Themes 
discussed included: lesbian-gay-

bisexual-transgender (LGBT) 
specific vocabulary, the coming-out 
process, being a good ally, working 
with other PCV-run groups 
(diversity committee, PSN, etc.), 
trainings that can be conducted, 
differences between gender 
identity and sexual orientation, 
and gender and sexuality-based 
stereotypes.  Another large part of 
the conference focused on the 
creation of a GSA in each country, 
a focus that has already been acted 
upon by several volunteers in 
Benin. 
 
Following the conference in Togo, 
PC Benin made two huge steps 
forward in becoming more LGBT-
inclusive.  First, the three 
volunteers who attended the 
conference started a GSA and held 
the first meeting in mid-April.  
Benin’s GSA was created with 
three goals in mind: (1) support 
efforts to train staff about LGBT-
related issues; (2) support trainings 
for volunteers about LGBT-related 
issues; and (3) conduct outreach 
with LGBT-friendly groups in the 
Cotonou area by partnering with 
organizations already conducting 
these activities.  The first goal of 
training staff is already underway, 
and constitutes the second great 
step forward that PC Benin is 
making. 

 
Several members of the newly 
formed GSA have collaborated 
with the diversity committee to 
train staff about LGBT issues.  
The first meeting focused on 
awareness, i.e., making sure 
everyone understood terms like 
“gay” and “straight” and making it 
clear why, as staff, they should 
make an effort to create an 
inclusive environment.  The 
second meeting’s focus explained 
more of what that inclusive 
environment would look like and 
what people can do individually to 
create it (being an ally, for 
example).  A few staff members 
have "dived right in” to the 
volunteers’ efforts, and we can 
already see “Safe Zone” stickers 
posted in the windows of our staff 
members.  We sincerely hope this 
trend of enthusiasm and open-
mindedness continues, and have 
every reason to believe it will. 
  
 
Alicia Parrish is a GAD 
committee member, serving as 
Managing Editor for The 
GADzette. She is a second year 
TEFL PCV based in Kpankou. 
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Bringing in the Boys 
 
Michelle Mussett 
Contributing Writer 
 
In all societies, the roles of men and women 
are interdependent. In Benin we see gender 
roles as strictly defined. But let us not forget 
that it takes both parties involved to 
perpetuate these cultural and social notions 
of gender specific activities and behaviors. I 
don’t think I need to say any more to you 
lovely people about Benin’s gender divide or 
the power differential; we witness them both 
every day. What we often don’t think about 

is how we can work with men 
and boys to solve these 
problems.  
 
The invisibility of men is 
perhaps one of the greatest 
obstacles to gender equality. 
Lack of external or internal 
examination into why and how 
men’s privileges are maintained 
is what allows the system to 
perpetuate. Focusing on men 
and boys and having open 
conversations with them can 
lead to an exploration of 
different ideas about how they 
view women in society. 

  
In a lot of respects, I find 
working with men and boys 
much more rewarding than my 
work with women. In Benin, 
men are more equipped to put 
these tenets of change into 
practice. No movement or idea 
can succeed without their help. 
Remember that your future 
work with men and boys should 
never be about infringing on 
masculinity or cultural roles, but 
empowering boys and men to be 
their best selves! 
 

Successful collaboration with 
men and boys requires 
understanding their motivations 
and desires. Working with men 
and boys requires a different 
approach than when working 
with women and girls in order 
to be successful. For example, I 
live in a farming community and 
when I talk to men I often gear 
the conversation to agriculture 
and economy. I talk about family 
health care through the guise of 
budgeting, and nutrition 
through the guise of diversified 
farming practices. Think about 
what you know about your 

community and be creative! 
Motivate them with what 
already interests them! 
  
When it comes to working with 
boys or setting up a boys club at 
your school, it's as easy as 
finding out who's interested. In 
your club, you can engender an 
environment of equality without 
dwelling on the treatment of 
women. Discussing 
volunteerism, health, ecology, 
and including plenty of physical 
games will (hopefully) teach 
your boys responsibility and 
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Remember that your future work with men 
and boys should never be about infringing on 
masculinity or cultural roles, but empowering 

boys and men to be their best selves! 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(Continued) 
educate them about the world around them. It is 
important to be aware of the generational divide 
between younger and older men. It is true that 
younger men are more open and aware of ideas of 
gender equality. But don’t let this discourage or 
dissuade you from working with older men. 
There is no reason a female volunteer cannot work 
with men and boys, and it can be beneficial for 
them to be exposed to a kickass lady. However, the 
topic of sex, especially the physical  
mechanics of sex is often best approached by 
another man. It is vital that they feel comfortable 
in this discussion- questions will be much more 
likely to arise and be answered honestly. Consider 
finding a male nurse or doctor, animateur, or NGO 
worker. You'll be glad you did. Men and boys in 
Benin are just as curious and confused about sex as 
the ladies, and it’s a major issue in Beninese 
society. Don't let your shyness overshadow an 
opportunity to get your men educated about safe 
sex! Male volunteers are in a unique position to be 
able to advocate and encourage gender equality 
amongst men and boys in their communities. Take 
advantage of this opportunity. Young men need 
great male role models. Let that be you!  
 
Sources 
q  Lang, James L. "Evolving the gender agenda: men, gender 
and development organizations." United Nations 
WomenWatch. 2003. United Nations. 24 Mar. 
2012<http://www.un.org/womenwatch/daw/egm/men-
boys2003/EP10-Lang.pdf >. 

Check out Engaging Men and Boys, an 
electronic guide filled with boys' clubs lesson 
plans. Available in French and English. 
Contact Michelle Mussett @ 
sm.mussett@gmail.com or text to 66 16 28 60 
to request a copy! 
 
For more info. on forming papas' clubs, boys' 
clubs, & camps check out your GAD Manual. 

Michelle Mussett worked as a 
contributing writer for The 
GADzette this issue and is also a 
GAD committee member, serving 
as Resource Specialist. She is a 
second year RCH PCV based in 
Penelan. 
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Mr. T would like to wish 
you all a fun and safe 

GAD Weekend. 
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On Being Gay in Benin 

Marcus Kendrick 
Contributing Writer 

When I arrived in Benin, PSL 23 volunteers and Gisèle told me no gay organizations exist. It’s so obvious it 
almost doesn’t even warrant stating, but gay identity and culture in Benin looks nothing like it does in America. 
Despite the fact that city life broadens horizons and challenges dominant gender arrangements, Cotonou’s – 
Benin’s – horizons are slow to broaden, as are its gender arrangements. Queer identities are unwelcome, and this 
has effects on how the gay community views itself. Even though the normality of sex, gender, and 
heterosexuality is fragile in all societies, the queering of urban spaces that has been taking place across the globe 
for the past 50 years has not yet made inroads in most African societies. Here in Benin, it’s a tough struggle just 
to emancipate women so they can be more independent – or at least less subjugated by their male counterparts – 
in economic, political, and family matters. Most PCVs I talk with about this topic tend to argue that before 
Africans fight for gay rights they should ensure that the roots of feminism are in place, thus laying their path 
forward. I don’t disagree that feminism is indispensable but why can’t they push forward simultaneously? 
 
Dancing at one Cotonou night club, I spotted an effeminate young man and my gaydar went off. I approached him 
and we started a conversation. He has since introduced me to several other gay African men in Cotonou and I 
learned Benin actually has several gay associations! Together, these associations applied for official recognition  
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(Continued) 
by the Beninese 
government as an 
NGO (non-
governmental 
organization) for sexual minorities, 
and their application is awaiting 
final approval. I asked one of the 
leaders what the group does, 
whether they pursue gay rights, 
what gay life looks like in Benin, and 
what challenges gay Beninese face. I 
observed a deep sense of fear in this 
young man. His fear was echoed in 
the purposes of the gay associations 
which appear to be for support and 
fun only, not gay rights advocacy. If 
the application for the sexual 
minorities NGO is approved, it will 
be very interesting to see how their 
vision changes over the course of the 
next ten years. Will they more 
openly pursue gay rights? An 
example of the events the gay 
associations put on is a secret drag 
queen show this past December to 
crown a Miss Benin, attended by 
500 LGBTQA (Lesbian, Gay, 
Bisexual, Transgendered, 
Questioning, and Allied) people. 
Would PCVs be interested in 
working with these associations to 
promote safe sex practices and other 
PC-related goals including cross-
cultural exchange? 
 
In broader Beninese society, unlike 
in America, identity politics do not 
have a strong presence and the 

voices of minorities 
(and women and 

children) are often tuned 
out. Identity politics are political 
arguments that focus upon the 
interests and perspectives of self-
identified social interest groups. 
Minority influence is a central 
component of identity politics. One 
aim of identity politics has been to 
empower those feeling oppressed to 
articulate their felt oppression in 
terms of their own experience—a 
process of consciousness-raising. 
Such consciousness-raising 
regarding many taboo topics, 
especially homosexuality, is rare in 
Benin. One Beninese man, though, is 
trying to spread awareness about 
homophobia in Benin and will have a 
photo exposition at the American 
embassy’s American Cultural Center 
sometime in mid-April or after. You 
should check it out if you’re in 
Cotonou when it’s on display! 
 
Here in Benin traditional family 
structures make the idea of a gay 
identity incomprehensible even by 
open-minded people. When I discuss 
homosexuality with heterosexual 
Beninese people most don’t grasp 
the fact that people who are gay and 
lesbian are not sexually attracted to 
people of the opposite sex. They – 
understandably – don’t comprehend 
what it means to be gay and tend to 
conflate “being gay” with the loaded 
word “homosexuality." Further, 

from their world view they see 
homosexuality as a choice or even a 
disease. It’s no wonder Beninese 
men who would be “gay” in America 
often marry women and have 
children here. Many Beninese men 
who have sex with men (MSM) do 
not see themselves as non-
heterosexual. As more MSM see in 
the media that homosexuality exists 
elsewhere, is a part of one’s identity, 
and should be embraced, maybe 
more will move to the urban space 
that is Cotonou, and just possibly 
we’ll start seeing identity politics 
dig deeper roots in the future.  This 
could pave the path for Beninese 
citizens to prod the government to 
listen to Ban Ki-Moon’s request 
from January 2012 calling on all 
African leaders to stop treating gays 
as “second-class citizens, or even 
criminals." Will this be possible in 
Benin? Only if LGBTQA Beninese 
work to raise awareness about their 
struggles. 
 

Marcus Kendrick worked as a 
contributing writer for The GADzette 
this issue. He is a first year EA PCV 
based in Wari Maro. 

Same-sex marriage 
recognized 

Other type of partnership (or 
cohabitation) recognized 

Foreign same-sex marriages 
recognized 

No recognition of same-sex 
couples 

Penalty 

Life in prison 

Death penalty 

Same-sex sexual activity legal Same-sex sexual activity illegal 

Wikimedia Commons 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Translating "Gender" 
 
Thomas Szymanski  
Senior Editor 
 
“Gender” is just a word. And 
words are notoriously prone to 
manipulation as well as unreliable 
in their expression of complex 
concepts. As such, the essence of 
what we mean when we discuss 
gender is often poorly expressed 
and moreover poorly understood. 
More than anything else it is this 
ambiguous relationship to the 
nature of gender that has imperiled 
the development initiatives of 
countless volunteers.  
Gender is not genitals, yet the 
word itself has become a 
euphemism for “sex.” When we 
speak of “gender-based violence” 
or “gender and development” we 
often immediately assume that we 
are referring to violence enacted 
by men upon women and the 
empowerment of women and girls 
respectively (lest we forget that 
forget that female circumcision is 
often carried out by matriarchs). 
Even the GAD committee must be 
held in part responsible for the 
promotion of this specious 
conception of gender. Presently 
the official “History of GAD 
Benin” speaks of “both genders” 
insinuating that only two exist 
(presumably they mean to speak of 
“women” and “men”), thus 
promulgating the false and 

injurious idea of gender as a static 
dichotomy rather than an 
expanding spectrum.    
 
Gender, above all else, is a 
relationship to power and its 
acquisition, exertion, and 
maintenance. It cannot be 
possessed and it does not occur in 
a vacuum, but rather emerges 
through and from relationships 
over the lifetime of individuals. 
The conflation of “sex” with 
“gender” is understandable given 
that Benin (like much of the rest of 
the world) is a paternalistic, 
homosocial space where 
interactions rarely cross sex 

boundaries and power is vested 
almost uniquely in the hands of 
men. Nonetheless when we 
examine how this power is wielded 
and how it is resisted by women 
and men alike a complex picture 
begins to emerge. Not all men 
aggressively assert their 
dominance over others, not all 
women passively submit 

themselves to androcentric 
cultural norms. There may be 
times when people assume and 
enact stereotypical gender roles, 
but one would hope this is 
increasingly becoming the 
exception rather than the rule.  
When it comes to the performance 
of gender, context is all. 
 
So what is “gender"? It is as much 
environment as it is endocrine, if 
not more the former. Gender is 
enacted in the market, at the pump 
or well, in classrooms, and in the 
home amidst decisions made over 
the division of labor. And while 
hormones are here to stay, 

volunteers have before themselves 
a rich landscape upon which to sow 
seeds of change. During stage a 
high-ranking Peace Corps staff 
member recounted a telling story 
about the state of gender and 
development in Benin. She said 
that while her husband often cooks 
at home they would never tell his 
family, and should the in-laws ever 

Gender, above all else, is a relationship to 
power and its acquisition, exertion, and 
maintenance. It cannot be possessed and it 
does not occur in a vacuum, but rather 
emerges through and from relationships 
over the lifetime of individuals.  

gen•der |'jend9r| 
noun 
1 GRAMMAR (in languages such as Latin, Greek, Russian, and German) each of the classes (typically masculine, feminine, 
common, neuter) of nouns and pronouns distinguished by the different inflections that they have and require in words 
syntactically associated with them. Grammatical gender in only very loosely associated with natural distinctions of sex. 
 
2  the state of being male or female (typically used with reference to social and cultural differences rather than biological ones). 
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(Continued) 
come over for dinner she would happily assume her expected 
role in the kitchen. The fact that she – a well-educated, self-
sufficient, ‘empowered’ woman – would prefer to dupe her 
family into thinking that she is heroine of the hearth rather 
than serve up her husband’s latest specialty is evidence 
enough that there is work to do.  
 
Undoubtedly challenges to existing power hierarchies will 
come with consequences, not all of which will be intended, 
not all of which will be encouraging. Nonetheless, if we – 
temporary residents that PCVs are – are serious about 
gender and development we must find ways to destabilize the 
current conservative conceptions that our Beninese 
counterparts and we ourselves hold in regard to gender. The 
redistribution of this power will not come through simply 
drawing murals, singing songs, or speaking out against the 
horrors of Female Genital Mutilation. Rather, creativity is 
key in developing behavior change based projects. Grilling? 
What ‘manly-man’ doesn’t love poking at a piece of meat as it 
sizzles over a fire? Now, a grilling cook-off among men with 
women as the taste testing judges, that’s GAD. Children 
going door-to-door selling candy? What is this, some kind of 
PAL fundraiser? Actually it’s an activity that can easily be 
incorporated into girls clubs’ curricula not only to provide a 
source of revenue with which to fund club initiatives, but also 
as a teaching tool illustrating the power of money 
management and investment. As a matter of fact, before she 
became deputy mayor of Kalalé, the most powerful woman in 
the commune today operated a beauty boutique that she 
opened with money made from selling nothing but 
homemade toffee. So, in reality gender is more than just a 
word. It is something that we come in contact with every day 
and has its own unique taste, feel and smell. I don’t know 
about you, but I’m in the mood for some steak and toffee. 
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Feeling fancy? 
 

GAD Fundraiser Cotonou Gala 
June 9th, 2012 

U.S. Ambassador's Residence 
 

Tom Szymanski is a GAD committee 
member, serving as Senior Editor for 
The GADzette. He is a second year 
RCH PCV based in Bessassi. 

gen•der ben•der 
noun informal 
1 a person who dresses and behaves in the way characteristic of 
the opposite sex. 
 
gen•der dys•pho•ri•a 
noun Medicine 
the condition of feeling one's emotional and psychological 
identity as male or female to be opposite to one's biological sex. 

gen•der gap 
noun  
the discrepancy in opportunities, status, attitudes, etc., between men and 
women.  
 
gen•dered|'jend9rd| 
adjective  
of, specific to, or biased toward, the male or female sex: gendered occupations. 

MerriamWebster 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Peace Corps Senegal Hosts  
4th Annual West Africa GAD Conference  

Press Release 01/12/12 
Senegal PCV Dave Glovsky 
 
The 4th Annual West Africa 
Gender and Development 
Conference was held January 
12th, 2012 at the Peace Corps 
Training Center in Thies, 
Senegal. Over 100 volunteers 
attended the conference, 
representing Senegal, Cape 
Verde, Gambia, Guinea, and 
Mali. The conference featured 
presentations by volunteers 
from throughout West Africa 
talking about a variety of 
issues. 
 
Senegal volunteers presented 
on topics ranging from 
working with girls and sports 
to teaching Junior 
Achievement business classes. 
Following these sessions, non-
governmental organizations 
(NGOs) working in Senegal 
presented on their work in 
West Africa and opportunities 
for volunteer collaboration. 
The afternoon highlighted 
gender and development 

programs in other countries, so 
that volunteers from different 
programs could share 
information, collaborate, and 
return to their own 
communities with ideas for 
better development projects. 
The day ended with 
roundtables of volunteers from 
different sectors, allowing 
more experienced volunteers to 
impart their experiences 
working at the local level to 
those just beginning to start on 

gender and development work. 
 
The 2012 West Africa Gender 
and Development Conference 
featured many more volunteers 
from more countries than the 
year prior. The feedback from 
volunteers was 
overwhelmingly positive, and 
will lead to a great deal more 
collaboration among gender 
and development programs 
from different countries in the 
future. 
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Interested in at tending the 2013 West  Afr ica GAD Conference? 

 
Contact SeneGAD National Coordinator Marquel Sheree Ramirez at senegad@gmail.com 

 
To speak with someone about transport to the conference and other Peace Corps logistics contact GAD 

Coordinator Ivy Walker at gadbenin@gmail.com. 
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You may find it quite surprising that I do not have many close relationships with the girls in my village. Oh, I can 
do the daily five sentences of local language that I know with the mama who sells me credit, and sure I'm friends 
with some matrons of the village. But as for the up-and-coming generation of Beninese women, I have to confess 
to a distance between us. Now, I am involved in the girls' camps during the summer, and of course I encourage 
my female students in the classroom; you know, I try to sneak a gender sensitization into a lesson when I can. But 
when it comes down to it, no matter how I try to act and what I say, the fact is that they can see the very plain 
and obvious truth: I am a man in a position of authority, a professor at a CEG. Knowing what we know about the 
unfortunate state of affairs in some places, can you blame them if they don't trust me? 
  
So for a long time I thought I wasn't pulling my gender developing weight. All of my friends in village are men, 
and men are primarily the people I talk to. Then one day, my friend Mohamed and I were talking about America. 
Now this is a smart guy; his English is decent and it's getting better all the time, and I've known him for at least a 
year. I count him as one of my "forward thinking" village friends. So when he made the comment that his only 
criticism of America was our policy of outlawing domestic abuse, I was a little floored. What do I say to that? 
Obviously this wasn't the first time I'd heard someone in village say something like that, and each time before this 
I had vocalized my disagreement with whoever was talking. But each time before this had been in conversations 
which included requests for visas and marriage proposals for daughters, the standard tedious dialogue. Now these 
comments were coming from my friend, the educated guy. Did he really just say he has the right to hit his wife? 
What do I say? 
  

The first impulse is to just ignore the comment. Let the subject pass on to safer ground. Of course it bothers you 
that he said it, but who wants to have an awkward fight with one of the only village friends they completely 
trust? Besides, that's the culture, right? Am I really going to change his mind by saying something? Of course 
not. No way. He's not even married yet. No big deal. 
  
But he will be, someday. And what then? I have to say something, and I do. And yeah, it's awkward. And no, he 
doesn't get it and I don't change his outlook that night. But it doesn't stop there. My friend has a notion about 
relationships that isn't healthy, so I bring it up again in later conversations. I try to understand where this idea 
comes from. We talk several times about this. It's uncomfortable. He says it's a man's right to hit his wife to 
"correct" her when she's wrong. "Ok," I say, "so I think you shouldn't do that. Am I wrong?" Yes, he says. So, I 
ask him, why doesn't he hit me to correct me? "Because you'd hit me back," he says. So, you'll hit a woman 
because she won't fight back? His eyes go wide. There's a look of understanding. And guess what? He gets it. 
  
Since that night I've had this conversation with other people, all of them easier because I don't know them as well, 
and also because now Mohamed is on my side. This is at least one more guy who's going to support women in the 
village even after I'm gone. Women's empowerment in Benin doesn't always require funding, or a camp or an 
NGO. Sometimes it just requires that we speak up. It requires not only that we encourage and support the women 
and girls of Benin, but that we get their 
brothers and fathers and husbands to 
do the same. That's sustainability. My 
GAD project? I'm trying to change the 
attitudes of men towards their wives, 
towards their daughters and their 
sisters, even if I'm only doing it one 
conversation at a time. 
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Man to Man 
   by Jared Craig 

Jared Craig worked as a contributing 
writer for The GADzette this issue. He 
is a second year TEFL volunteer 
based in Alédjo. 
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Newsfeed brought to you by PCV Erin Lockley 

i 

Goldman Sachs is revealed to have invested in an underage sex trafficking website, 
owned by Village Voice Media. 4/2/12 Source: The New York Times 

Transgendered Miss Universe contestant fights against pageant rule disqualifying 
her for not being born female. 4/3/12 Source: The BBC 

Joyce Banda becomes Malawi's newest president and the second female president in 
Africa. 4/9/12 Source: The Guardian 

Jay Bauer, would-be FBI special agent, files gender discrimination lawsuit against 
the agency, citing unfairness in male fitness requirements. 4/10/12 Source: Chicago 
Tribune 
 

Chinese woman arrested for disclosing babies' genders via backseat ultrasounds. 
Fetal gender testing is illegal in China. 4/10/12 Source: Washington Post 

Ten-year-old girl, of the Wayuu tribe, gives birth in Manaure, Colombia. 4/10/12 
Source: The Telegraph 

High Commissioner for Human Rights Navi Pillay asks Barbados' government to 
consider better legislation against sexual harassment and domestic violence. 
4/10/12 Source: US News  

Ngozi Okonjo-Iweala, Finance Minister of Nigeria, is one of three candidates for 
World Bank President. She is up against Dr. Jim Yong Kim, co-founder of Partners in 
Health, and Jose Antonio Ocampo, former Colombian Finance Minister. 4/10/12 
Source: Washington Post  

Sixteen-year-old Amina Filal of Morocco commits suicide after court rules she must 
marry her rapist. 4/13/12 Source: The Guardian 
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h Gender equality endorsed funding options 

The Kate Puzey Memorial Fund 
Apply for this grant through the Peace Corps Partnership 
Program (PCPP) Micro Grant application available on 
Sharepoint for projects $500 or less. Contact the GAD 
coordinator to discuss projects greater than $500. Specifically 
for projects that motivate and engage girls and women. Email 
applications to the GAD coordinator at gadbenin@gmail.com. 

m 

GAD Large Projects Grant 
The application for this grant is made available 
biannually and is announced by the GAD coordinator. 
The amount of the award changes depending on funding 
availability each application cycle. Contact the GAD 
coordinator to find out when the next application will be 
released. 

k 

GAD Small Projects Award 
GSP awards are an easy way for volunteers to obtain 
funding for small scale projects. Apply for 
reimbursements up to 25,000 CFA or submit a proposal 
for grants up to 50,000 CFA by the 25th of every month. 

n 

Quarter 1 GAD Small Project Awards 
 

Volunteers this quarter were granted a total 569.184 CFA for 13 projects!  Their 

work involved 146 women, 132 men, 424 adolescent girls, 1,046 adolescent boys, 

476 young girls, and 755 young boys, for an amazing total of 2,979 people 

involved in GAD projects this quarter!  Congratulations to everyone for their 

imaginative and well-designed projects. 

        

n n 

Alicia Parrish 
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Jennifer Brown z SORI 
 

Jenny’s project is the painting of a world map at her CEG and the completion of an 
unfinished map in a nearby CEG.  Several students and teachers are involved in the process.  
The scholarship girl sponsored by Jenny suggested adding the following message to the mural: 
“No matter where you live, what you believe, or your gender, you should have the right to 
attend school.  All boys and girls at school!”  Funds will be used for paint and supplies. 
Amount reimbursed: 21,000 CFA 

World Map with a Global Message 
 

Dione Folmer z LOGOBO 
 

Dione and the girls from her girls’ club will paint a world map at their CEG.  The painting 
process includes research followed by presentations about gender issues in various countries 
given by the students involved.  The students will also share some of this information during 
the school’s cultural days.  Funds will be used for paint and supplies. 
Amount granted: 36.500 CFA 

Girls Painting, Learning, and Sharing 
 

Bevin Kloepper z ZAFFÉ 
 

Bevin is collaborating with several volunteers in the painting of world maps at three local 
CEGs.  Counterparts and five students from each establishment will take part. This project 
will serve as a leadership opportunity for the students involved.  Funds will be used for paint 
and supplies. 
Amount granted: 49.985 CFA 

World Maps Galore 
 

Magdalena Anchondo z PABEGOU 
 

Magda coaches a girls’ sports team that plays handball and football. The girls often lack access 
to quality balls for practice since the balls have been claimed by the boys’ team. Magda’s 
project is to purchase two soccer balls and one handball for the exclusive use of the girls’ club.  
Funds will purchase the three balls. 
Amount granted: 50.000 CFA 

Athletic Balls for the Girls 
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Alicia Parrish z KPANKOU 
 

Alicia works with a local orphanage in the maintenance and expansion of a garden.  To help the girls 
fully utilize their space and save time, she is helping them purchase an improved watering system.  The 
nuns in charge of the orphanage are contributing 20.000 CFA to the project.  Funds will be used for 
a hose, nozzles, and wood. 
Amount granted: 50.000 CFA 

Watering to a Better Future 
 

Mariah Roeseler z MAGOUMI 
 

Mariah collaborated with Mark H. and was reimbursed for the cost of a football match between two 
CEG girls’ clubs.  At the match, one club gave a presentation on leadership and the other presented 
on sexual harassment.  The volunteers reported that the girls gained a sense of pride and cultivated 
leadership and organizational skills.  Funds were used for transport and food for the people involved. 
Amount reimbursed: 25.000 CFA 

Football and Peer Education 
on the Same Field 
 

Erin Stearns z GUINAGOUROU 
 

Erin’s project will provide the local health center with a manual respirator for reviving infants.  She 
noticed that in cases of complicated births, help is often too slow to arrive. The women at the health 
center will be trained in the correct use of the respirator and the health center is contributing 13.000 
CFA to the project.  Funds will be used to purchase the respirator and transport it. 
Amount granted: 50.000 CFA 

Let's Revive Infants 
 

Thomas Szymanski z BESSASSI 
 

Building off his previous success with a similar project, Tom is constructing a scoreboard for an athletic 
field at a local CEG.  The board will display the following message: “Finis les ragots!  La santé ne 
depend pas du genre.  Le sport n’a pas de genre.  Construis un esprit sain dans un corps sain, pour 
maintenir ta forme est ta beauté jeune fille!”  Funds will be used for labor and supplies. 
Amount granted: 50.000 CFA 

Equality in Athletic Space 
 

Lauren McAskill z TCHATCHOU 
 

Lauren is creating hand-washing stations at a local CEG.  The peer educators of her Amour et Vie 
team will teach the students how to use the stations and the importance of good hygiene. Funds will be 
used for the labor and materials to build four stations. 
Amount granted: 50.000 CFA 

Hand-Washing Stations 
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Sarah Tolbert z VAKON 
 

Sarah’s project will create a demonstration site for tomato production in order to encourage local 
growers to add tomato plants to their garden.  The site will host four varieties of tomatoes to determine 
the strongest variety.  Growers are currently hesitant to introduce the new crop, but will likely be willing 
to try it if they can see it successfully grown.  Funds will be used to purchase various seeds and 
supplies. 
Amount granted: 48.849 CFA 

Displaying Tomatoes 
 

Sarah Tolbert z VAKON 
 

Members of a local gardening co-operative with whom Sarah works will participate in a local health 
fair for International Women’s Day. Activities for the day include a 5k race, sessions on health and 
nutrition, and information about Moringa. The members will be encouraged to start leading their own 
small nutrition classes. Funds will be used for transport and lunch. 
Amount granted: 31.250 CFA 

Health Fair for Participation 
 

Sarah Tolbert z VAKON 
 

Sarah is working with three gardening co-operatives in a three-phase project geared towards creating 
sustainable food production.  Sarah and her counterpart will help create nursery beds then help the 
members of the co-operatives buy seeds so that the people involved will be able to recreate the process 
independently in the future.  Funds will be used to purchase seeds. 
Amount granted: 29.650 CFA 

Sustainable Garden Creation 
 

Chloe Williams z NANAGADÉ 
 

Chloe is working with a local women’s group that combats malnutrition with “just-add-water” hot cereal 
packets.  The women use local ingredients to prepare the packets and partner with the community 
relay for sale and distribution.  The women also train others on the importance of children’s nutrition.  
Funds will be used for the ingredients to initiate the packet preparation. 
Amount granted: 50.000 CFA 

Nutrit ious Hot Cereal 
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Donate over GAD Parakou weekend! All contributions will fund 

your future GSP and GLP projects! 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Scholarship Girls Program Coordinator 

FROM THE COMMITTEE 

Our host ONG Human Solidarity Benin needs our 
help! They will be holding a fundraiser on the 
beach in Cotonou on May 19th. Stay tuned for 
details and save the date! Next GAD mtg is 
scheduled for Jun. 2nd in Parakou. Financial Chair 

Please keep in mind that all of your donations contributed 
during the Parakou GAD Weekend Fundraiser will support 
your GSP/GLP projects for the upcoming year! We'd like to 
thank all volunteers who helped put on this year's event‐
You rock! 

  ATTENTION ALL PSL 24 
VOLUNTEERS: If you are 
interested in participating 
in the SGP for next year 
there will be a 
MANDATORY meeting 
during GAD weekend in 
Parakou. Please be on the 
look out for details from 
the SGP.  

Take Our Daughters to Work Day Coordinators 

 

Interested in bringing the Take Our Daughters to Work 
Day Program to your region? Email todtwdbenin@gmail 
with your ideas! 

Summer Internship Program Coordinator 

  The first pilot year is almost here! 
Send in your applications by Friday, 
May 11th if you want to select a girl 
and be her mentor for NGOs in the 
Natitingou, Parakou, Cotonou, and 
Ouidah regions. Training will be 
discussed upon selection. If you 
have any questions, please email 
Brittany Berns @ 
pcvlnatitingou@gmail. 

Resource Specialists 

GAD manuals are out! If you have suggestions or ideas to 
enhance next year's edition we would love to hear your 
feedback! Please email sm.mussett@gmail. 

The GADzette 

Submit your ideas and works to gadzette.benin@gmail! We 
encourage submissions! Submissions deadline for next issue 
is Jun. 15th. 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